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VALUING
DIFFERENCE

UNDERSTANDING THE NEED FOR
DISABILITY EQUALITY



An impairment is when part of your mind or body doesn’t
work, or does not work like most people’s.

There are many types of impairments, but they are all long-
term and impact on how you do ordinary things.

With adjustments, Disabled People can do them differently.

Doing Seeing Hearing Thinking Feeling
DIFFICULTY DIFFICULTY DIFFICULTY DIFFICULTY DIFFICULTIES
Walking Spotting Communicating Understanding Upset/Anxious

Breathing hazards Knowing Sad/Depressed
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As long as there have been humans
there have been impairments. They are caused by:

YOUR

ACCIDENTS WAR DISEASE GENES

POVERTY LIVING
HUNGER STRESS
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For thousands of years people who are different have been viewed
as Gods, bad, burdens, funny or freaks and often treated badly.

ANCIENT CRUEL VIKING EVIL KING THE BLIND WITCH
EGYPTIAN LEADER, IVARR RICHARD Iil IN HANSEL AND
GOD, BEZ THE BONELESS GRETEL
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BEGGARS: FIRST
CHARITY, THEN
LOCKED UP AWAY

THOSE WITH MENTAL
IMPAIRMENTS: LOCKED UP AND
KILLED IN NAZ|I GERMANY.
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Despite this thinking, some disabled people
have achieved a great deal in their lives.

ALBERT
EINSTEIN

ROSE STEVIE
AYLING-ELLIS WONDER

SCIENTIST ARTIST ACTRESS POP SINGER TV ACTOR
(Dyslexia/ (Polio and ‘EastEnders’ and (Blind) (Learning
autism) damaged spine) winner ‘Strictly’ Difficulties-Downs
(Deaf) Syndrome)
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Things that prevent disabled people doing things are called

BARRIERS

BARRIERS CAN BE FOUND IN:
The way people think about you - ATTITUDES
The way things are built or designed - ENVIRONMENT
The way things are done-rules, laws, practices - ORGANISATION

People with different impairments face barriers that are similar
and some are different, depending on their type of impairment.
ALL BARRIERS ARE DISABLING.

IMPAIRMENTS CANNOT BE GOT RID OF, BUT BARRIERS CAN BE.
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BARRIERS for SOLUTIONS for

a wWheelchair user a wheelchair user
. Kerb
Stairs stones Drop kerb

Narrow

entrance Width 850mm+

|

MUST BE 850MM OR GREATER

VALUING DIFFERENCE




BARRIERS for visually SOLUTIONS for visually
impaired & blind people impaired & blind people

Text &

. Braille
small print
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Sample Termination Letter: izi
(print Employee Termination Letter on corporate letterhead paper) P,
BRAILLE ALPHABET —
CONFIDENTIAL
January s, 2008 8
A B

Thomas Zatinski
795 Gilmour St.

Qi O

pt. 508
Chicago, IL, 60611
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Z%s me

Dear Thomas:

It is with sincere regret that I must inform you that your employment at Addison
Systems Inc. wil be terminated as of Friday January 31, 2008.
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As you know, the Downsizing Task Force delivered thei report to the general
manager in late December, 2007. Among the task force recommendations was the
elimination of all temporary and contract positions. Since you occupy a temporary
position, your position is automatically subject to the task force
recommendations.
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1 would ike to make it absolutely clear that in no way does your termination
reflect that the company is in any way unhappy with your work performance over
the past 18 months. In fact, you have been highly regarded as one of our most
productive contract staffers. Unfortunately, you and the other non-permanent
staff that are being let go are simply a reflection of the general economic
downtur in the fiber-optics industry over the past year.

Dangerous Pelican C-pen text to
crossing crossing speech

PEN

ReADER-PEN™
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BARRIERS for hearing
impaired and deaf people

Telephone

Speech
& sounds

PON'T suoUT AT A PEAF
PERSON HOPING THEY
WiLL HEAR You!
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SOLUTIONS for hearing
impaired and deaf people

Signing on smart
phones

Finger spelling
& sign

BSL Fingerspelling Alphabetl
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Off-Screen
Cinema Subtitle System

Cinema Subtitles remain invisible
here untill special glasses are worn
T — T T




BARRIERS for neurodiverse and
learning disabled people

SOLUTIONS for neurodiverse
and learning disabled people

Complicated text

Easy Read & pictograms

3 . TS
par. He tells of the history of Panem, the
1o up aul of the ashes of o ploe that was 4
orth America. He lists the disasters, the d
orms, the fives, the encroaching seas that
b much of the Jand, the brutal war for wha
PSISERIEE romained, The result was Panen
apitol nnged by thirteen districts, which b
d prosperity to its citizens. Then came th
e uprising of the districts against the Cap
eve defeated, the thirteenth obliterated. I
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Choose sensory-
friendly events,
places and services

G

Examples:

* Movies

« Performances
« Shopping times

Manage your
Sensory experience
by taking breaks

Ex

52

Examples:
* Noise-cancelling
headphanes

* Sunglasses
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BARRIERS for people with
mental health issues

Despair & lack
of support

Being overwhelmed
ighorance
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SOLUTIONS for people with
mental health issues

Developing Awareness of
Mental Health

LIFEHACKS

flkgfty tlhlth

Therapeutic
Understanding & Support

WHEN YOU SUFFER FROM

£

WHAT PEOPLE WHAT |
THINK | FEEL ACTUALLY FEEL




DID YOU KNOW?

1IN 5 CHILDREN FROM THE AGES
13-18 WILL LIVE WITH A MENTAL

ILLNESS DEPRESSION AND
@ ANXIETY ARE THE
MOST COMMON

@ MENTAL ILLNESSES

ONLY 30% OF DEPRESSED
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ee ILLNESSES CAN 90% OF THOSE WHO
AFFECT COMMITTED SUICIDE HAD AN
UNDERLYING MENTAL
ILLNESS
PHYSICAL
HEALTH EMPLOYMENT EDUCATION  RELATIONSHIPS
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We have moved from disabled people being viewed as
people to be pitied, treated badly and having things done
for them, to viewing disabled people as human beings with
equal rights held back by
BARRIERS THAT MUST BE REMOVED.

What are the

Is housebound

.
barriers?
Needs help Confined to a
t wheelchair Environmental T Organisational

and carers

barriers

The problem

) barriers
Has fits sl is the == Can't wak

s ¢—Disabling—)

_ Can't get up steps
Looking for a cure Can't walk World
Can't see or hear ( \

This is & diagram of the traditional Medical Moded of Disabilty, which the Communication Attitudinal
barriers barriers

Social Moded was developed to challenge,

T

Social Model Thinking
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Every human being has human rights. But Disabled People do not
get all their rights. That's why the United Nations made a new human
rights agreement, called the Convention on the Rights of Persons with

Disabilities. This was passed in December 2006.

Our government agreed in June 2009 to make sure that disabled people
living in the UK - children, young people and adults - get all the rights in
the Convention on the Rights of Persons with Disabilities UNCRPD.

The UK Government also agreed that people could take human rights
complaints to the United Nations if it has not been possible to sort them
out in this country.

Every human being has human rights.
But disabled people do not get all their rights.

THE EQUALITY ACT IN THE UK

Protects Disabled People from Discrimination, Hate Crime and Bullying
and gives Disabled People a right to have reasonable adjustments made.
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